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SEKILAS FORUM MANAJEMEN INDONESIA                               
 
Semakin banyaknya Pendidikan Tinggi baik negeri ataupun swasta yang membuka jurusan 
Manajemen, mencerminkan betapa masyarakat memberikan respon yang sangat baik terhadap 
perkembangan bisnis di masa depan. Di sisi yang lain, hal ini merupakan tantangan yang berat 
bagi kalangan akademisi pada Pendidikan Tinggi supaya bisa lebih membekali dan memperkaya 
diri dengan ilmu yang lebih baik. Menyikapi fenomena tersebut, Pendidikan Tinggi baik negeri 
maupun swasta yang tersebar di seluruh Indonesia, berinisiatif secara berkala bertemu dan 
berdiskusi demi saling menyamakan visi dalam rangka pengembangan ilmu manajemen. 
 
Adapun pernyataan pernyataan yang berhasil dirumuskan antara lain : 
1. Bahwa penyelenggaraan pendidikan bidang ilmu manajemen pada Pendidikan Tinggi harus 

berpegang teguh pada penyelenggaraan pendidikan yang bermartabat, terhormat, serta 
sesuai dengan etika dan norma-norma akademik yang berlaku. 

2. Bahwa penyelenggaraan pendidikan ilmu manajemen yang ada di Pendidikan Tinggi harus 
mampu menciptakan lulusan yang excellent serta memiliki integritas akademik yang tinggi, 
berwawasan luas, dan yang terpenting sesuai dengan yang dibutuhkan oleh dunia bisnis. 

3. Bahwa demi terwujudnya hal tersebut di atas, maka dibutuhkan komitmen yang tinggi 
berupa batas minimal mutu penyelenggaraan pendidikan ilmu manajemen pada Pendidikan 
Tinggi dapat terpenuhi. 

4. Bahwa diperlukan sebuah Forum agar kegiatan pembinaan para akademisi bidang ilmu 
manajemen dapat lebih terkoordinasi. 

5. Bahwa Forum tersebut dipergunakan guna mewadahi Penyelenggara Program Studi 
Manajemen, akademisi, dan non akademisi untuk sharing mengenai isu yang berkembang 
dan dipergunakan untuk mengembangkan ilmu manajemen demi meningkatkan mutu 
penyelenggaraan Pendidikan Tinggi. 

 
Demi mewujudkan semua harapan yang tertuang dalam pernyataan-pernyataan di atas, maka 
dideklarasikan pendirian Asosiasi Forum Manajemen Indonesia (FMI) pada 10 November 2008 
di Surabaya. 

 Akta Pendirian, Notaris Widio Raharjo, SH, Notaris di Surabaya, 10 Nopember 2010. SK 
Menteri Hukum dan HAM RI, Nomor AHU-0000043.AH.01.07, Tahun 2015, tentang 
Pengesahan Pendirian Badan Hukum Perkumpulan Forum Manajemen Indonesia, 

 
Berikut aktivitas Seminar Nasional dan International Conference terselenggara rutin sejak 2008: 
 

FMI Seminar Nasional dan Call for Papers  ICOI-FMI International Conference and Call for Papers 
Tahun Penyelenggara Lokasi Aktivitas  Year Location Host University 
2021 FMI Korwil Sulawesi Selatan Hotel Claro, Makassar  2020 Bangkok, Thailand Krirk University 

2020 FMI Pengurus Pusat Webinar Online  2019 Ulsan, South Korea Ulsan University 

2019 FMI Korwil Kalimantan Timur & Utara Hotel Bumi Senyiur, Samarinda  2018 Fukuoka, Japan Fukuoka University 

2018 FMI Korwil Sulawesi Selatan Hotel Horison, Palembang  2017 Weihai, China Harbin Institute of Tech. 

2017 FMI Korwil Jawa Tengah Hotel Patra, Semarang  2016 Beijing, China Beijing Univ of Chemical Tech 

2016 Univ. Tadulako/ FMI Korwil Sul-Teng Hotel Mercure, Palu  2015 Jogjakarta, Indonesia Universitas Airlangga 

2015 FMI Korwil Jakarta Hotel Discovery, Jakarta  2014 Manila, Philipines De La Salle University 

2014 FMI Korwil Sulawesi Utara Hotel Grand Aston, Medan  2013 Hua Hin, Thailand Suan Sunandha Rajabhat Univ. 

2013 FMI Korwil Kalimantan Hotel Mercure, Pontianak  2012 Surabaya, Indonesia Universitas Airlangga 

2012 FMI Korwil Jogjakarta Hotel Inna Garuda, Jogja  

2011 FMI Korwil Jawa Barat Hotel Savoy Homan, Bandung  

2010 FMI Korwil Jawa Timur Hotel Sheraton, Surabaya  

2008 Univ. Airlangga, FEB Dept Manajemen FEB-Univ. Airlangga, Surabaya  
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Information regarding collaboration of FMI Indonesia and IAOI USA 
 

 
 

THE INTERNATIONAL   ASSOCIATION   OF   ORGANIZATIONAL   INNOVATION   (IAOI)   was 

founded in 2005 in USA, as a Non-Profit International Organization devoted to interaction 

among innovators from all disciplines from around the world. IAOI contributes to a better 

understanding, practice and acceptance of creativity and innovation internationally. The IAOI 

achieves this by organizing Annual International Conference of Organizational Innovation (ICOI); 

building a network of interested persons in the subjects of creativity and innovation; 

stimulating research and distributing research publications through The International Journal 

of Organizational Innovation (IJOI). For more information on the International Association of 

Organizational Innovation, go to: http://www.iaoiusa.org/iaoi/  

 

THE INTERNATIONAL JOURNAL OF ORGANIZATIONAL INNOVATION (IJOI), with ISSN 1943- 

1813, is an international, interdisciplinary, open-access, double – blind, peer – reviewed journal. 

There are no print versions of this journal; however, the journal pdf file may be downloaded and 

printed. The Innovation related topics include management & organizational development 

themes, as well as engineering & IT application within organization. IJOI is listed in the DOAJ 

(started from July 2018 issue), ProQuest and is internationally distributed by EBSCOhost. For 

more information: http://www.ijoi-online.org/  

 

THE INTERNATIONAL   CONFERENCE   ON   ORGANIZATIONAL   INNOVATION   (ICOI),   join 

program with FMI Indonesia, is to serve as a primary channel of knowledge sharing and the 

promotion of innovation internationally. Academic will be provided with an opportunity to 

present and discuss their papers in the area of: Marketing Management, Finance Management, 

Human Resource Management, Strategic Management, Entrepreneurship, Supply Chain 

Management, and Management Information System. All papers accepted will be Published in 

Conference Proceeding and will be submitted for further indexing to CPCI (Conference 

Proceedings Citation Index – Thomson Reuter), and Google Scholar. Award for “Outstanding 
Paper” will be made, and authors of selected excellent paper will be recommended by The 
Committee to re-submit extended version of their conference paper, to the editor of IE/Scopus 

Journal. Here are the locations of ICOI annual conferences: 

 ICOI 2020 – Bangkok, Thailand 

 ICOI 2019 – Ulsan, South Korea 

 ICOI 2018 – Fukuoka, Japan 

 ICOI 2017 – Weihai, China 

 ICOI 2016 – Beijing, China 

 ICOI 2015 – Jogjakarta, Indonesia 

 ICOI 2014 – Manila, Philippines 

 ICOI 2013 – Hua Hin, Thailand 

 ICOI 2012 – Surabaya, Indonesia 

 ICOI 2011 – Kuala Lumpur, Malaysia 

 ICOI 2010 – Bangkok, Thailand 

 ICOI 2009 – Xian, China 

 ICOI 2008 – Nanjing, China 

 ICOI 2007 – Shanghai, China 

 

 

 

http://www.iaoiusa.org/iaoi/
http://www.ijoi-online.org/
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DAFTAR CO-HOST FMI 14 BALI  
 

No Universitas - CoHost FMI 2022 Bali Kota 

1a FEBH Universitas Dhyana Pura Bali 

1b Dept Manajemen FEB Universitas Airlangga Surabaya 

2 FEB Universitas Udayana Bali 

3 Prodi Manajemen, Univ Mahasaraswati  Bali 

4 FEB Universitas Ngurah Rai  Bali 

5 FEB Universitas Pelita Bangsa Bekasi 

6 FE Universitas Negeri Yogyakarta Yogyakarta 
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9 Perbanas Institute Jakarta 
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22 FEB Universitas Warmadewa Bali 

23 FEB Universitas Mulawarman Samarinda 

24 FEB Universitas Palangka Raya Palangkaraya 

25 FEB Universitas Pakuan Bogor 

26 FEB Universitas Potensi Utama Medan 

27 FEB Universitas Diponegoro Semarang 

28 FEB Universitas Kristen Indonesia Paulus Makassar 

29 FEB Universitas Andi Djemma Palopo 

30 STIE Ekuitas Bandung 

31 FEB Universitas Tadulako Palu 

32 FE Universitas Negeri Malang Malang 

33 STIESIA Surabaya Surabaya 

34 FEB Universitas Pertamina Jakarta 

35 FEB Universitas Muslim Indonesia Makassar 

36 Prodi Manajemen, Institut Teknologi Sains Mandala Jember 

37 FE Universitas Methodist Indonesia Medan 

38 FEB Universitas Katolik Soegijapranata Semarang 

39 FE Universitas Pendidikan Ganesha Singaraja Bali 

40 FEB Universitas Islam Indonesia Yogyakarta 

41 Trisakti School of Management Jakarta 
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No Universitas - CoHost FMI 2022 Bali Kota 

42 Prodi Manajemen, Institut Teknologi Sepuluh November Surabaya 

43 Prodi Manajemen, Univ Katolik Darma Cendika Surabaya 

44 FEB Universitas Islam Riau Pekanbaru 

45 FEB Universitas Islam Malang Malang 

46 FE Universitas Negeri Semarang Semarang 

47 FEB Univ Nahdlatul Ulama Surabaya UNUSA Surabaya 

48 FEB Universitas Lambung Mangkurat Banjarmasin 

49 FEB Universitas Islam Sultan Agung Semarang 

50 FE Universitas Pasundan Bandung 

51 FEB Universitas Jember Jember 

52 FEB Universitas Halu Oleo Kendari 

53 FE Universitas Singaperbangsa Karawang 

54 Prodi Manajemen STIE Bank BPD Jawa Tengah Semarang 

55 FEB Universitas Padjadjaran Bandung 

56 FEB Universitas Pendidikan Nasional Bali 

57 FEB Universitas Negeri Gorontalo Gorontalo 

58 FEB Universitas Merdeka Malang Malang 

59 FEB Univ Internasional Semen Indonesia Gresik 

60 FEB Universitas Dharma Andalas Padang 

61 FEB Universitas Klabat Minahasa Utara 

62 FE Universitas Siliwangi Tasikmalaya 

63 FEB Universitas Mercu Buana Jakarta 

64 FEB Universitas Mataram Mataram 

65 Prodi Manajemen STIE Sutaatmadja Subang 

66 FEB Universitas Yapis Jayapura 

67 FEB Universitas Sintuwu Maroso Poso Poso SulTeng 

68 FEB Universitas Muhammadiyah Luwuk Banggai Luwuk SulTeng 

69 FEB Universitas UPN Veteran Jawa Timur Surabaya 

70 Universitas Ahmad Dahlan Yogyakarta 
* Profil lengkap CoHost dapat diakses di https://fmi.or.id/  
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Abstracts  
 

That are not only hard skills needed for being competent graduates, but also soft skills are 
needed for a job. Nowadays, employers realize that both hard and soft skills are very essential 
attributes in recruiting applicants. However, there is a huge gap between what universities 
offer and what is needed to deal with tasks in an everyday work environment. This study 
wants to explore how education providers can prepare competent graduates by proposing 
character-building programs for university students. The author reports a qualitative study of 
university students in Indonesia. The author argues that universities must have a role in 
preparing great and qualified graduates. One of the main challenges of education providers is 
that they still hard to figure out how to teach soft skills to university students. This study aims 
to identify the soft skills that were delivered in a development program titled “Character-
Building Program.” 
 
Key Words: Training and development, soft skills, interpersonal skills 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


